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The impact of organizational unlearning on organizational inertia:

Regulatory functioning of environment dynamism and innovation

GUO Qiuyun', GUO Tongmei', XU Qiaoling', ZHOU Huijie*"
( 1.Department of Economy and Management, Taiyuan Institute of Technology, Taiyuan 030008, China;
2.College of Science & Technology Ningbo University, Ningbo 315300, China )

Abstract: In the past researches have devoted a great deal of attention to the root causes of organizational inertia.

However, little effort is made on the link between organizational learning and inertia. The purpose of this study
is to examine how unlearning influences organizational inertia. We tested the hypotheses using a sample of 260
corporates in Yangzi River Delta region in China. The results indicate that unlearning negatively affects

organizational inertia, whereas the environmental dynamism and innovation orientation positively moderate this

negative relationship. Results of a three-way interaction suggest that the impact of unlearning on organizational
inertia is stronger when the environment dynamism or innovation orientation stays at a high level instead of both

being high at the same time.

Key words: organizational inertia; unlearning; environmental dynamism; innovation orientation



